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SINGLE COPIES TEN CENTS 


Growers sue unions & grape 


6 ed @ 
mediation sessio 
CLC supports Police 


Officers Association _ 


The Alameda County Central 
Labor Council Monday night vot- 
ed support for the Oakland Po- 
lice Officers Association, which 
has been having negotiating 
troubles with the city. The au- 
thorization to be held in the 
hands of the CLC executive sec- 
retary. 


The association told the La- 
bor Council’s Executive Commit- 
tee that it had been trying to ne- 
gotiate with the city. since last 
November but had been success- 
only twice with 
city manager.” ~*~" 

“There are some odd things 
going on there,” CLC. Executive 
Secretary Richard K. Groulx re- 
ported, “such as no overtime pay 
for holiday work.” . ">. : 


The Council also granted strike | 


sanction to Construction Team- 
sters 291 in its negotiations with 
building materials and. ready mix 
concrete firms. The old Contract 
expired June 1. Money and sen- 
iority were in dispute. 

Executive Secretary George 
Stokes of the Oakland Federa- 
tion of Teachers siibmitted two 
resolutions for consideration of 
the Executive Committee: which 
would condemn the school board 
for employing Dr.: Spencer D. 
Benbow as acting superintendent 
of schools and hiring Dr. Harry 
McPherson as a consultant to 
seach for a new superintendent. 
(See separate story): 

Assistant Executive Secretary 
Ed Collins urged<all. unions to 
actively sell tickets to the Labor 
Day picnic to make it a good pic- 
nic and bring in funds so COPE 
can successfully support pro- 
labor candidates. 

The annual affair at the Pleas- 
anton Fair Grounds will be held 
September 1. Procéeds from the 
$1 tickets will be used by the 
Committee on Political Educa- 
tion to try to elect. legislative 
and other candidates favorable 
to union goals. 

Collins said locals may buy 
game tickets in advance to give 
to members children, or beer tick- 
ets for the members. themselves. 

The United Bay. Aréa Crusade 
reported that in its quest for the 


from the 


EDITOR'S CHAIR 


The editor is ill. His column 
will appear occasionally during 
his convalescence and will be 
resumed on his return. 


“warmest cooperation of labor” | 
it has extended contracts with | 
Office Workers to five Bay Area | 
Counties—Alameda, San Fran- | 
cisco, Contra Costa, Marin and 
San Mateo. 

Groulx reported formation of 
a company union by the Bishop's | 
Coffee House, a project of six 


churches in the Downtown Oak- | 


land Christian Parish, which 
Culinary Workers are seeking to | 
organize. } 


of Labor Dept. 


Former Secretary of Labor 


© 


Willard Wirtz took a look at 
the first 55-annual reports of 
the U.S. Labor Depatrment and 
wondered “who would have 
troubled to read this institu- 
tional prose.” 

He. took a new approach for 
1968. It is refreshingly honest. 

People become more import- 
ant than statistics; the future 
more important than the past; 
truth more important than 
patting oneself on the back. 

Highlights of this strikingly 
different, and just issued, 56th 
report are‘detailed on page 
three of this issue. 


Blood Bank Plan 
relaxes rules of 
who may belong 


The newly formed Voluntary 
Blood Bank Plan of the Alameda 
Central Labor Council revised its 
rules this week to permit mem- 
bership by members of any un- 
ion affiliated” with the council. | 
Originally it was restricted to un- | 
ions. based in Alameda County. 

Applications for membership | 
may be by a union local for its 
entire*mémbérship or by indi- 
vidual’ unionists. 

The cost of belonging to the | 
plan is $2.50 a year for a union | 
member and his family. 

There is no charge for blood 
that members draw from the 
bank, Nor is there a requirement 
that. it be replaced. 

Members ~ will be paid $10 a 
pint for. blood they donate. 


An application form is printed 
elsewhere in this issue of the 
Labor Journal. 

Jim Trimble, CLC director of 
community services, is secretary 
of the plan. 


Grape grower 
charges CLC 
before NLRB 


A Kern County grape growing 


corporation filed unfair labor | 
practice charges last week} 


against seven labor organiza- 
tions, including the Alameda 
County Central Labor Council. 


Charges were filed with the 


National Labor Relations Board | 


by the Giumarra Vineyards Cor- 
poration of Bakersfield as a re- 
sult of the international boycott 
of California table grapes. 

The action was brought 
against the A , County 
CLC, Contra Costa Labor Coun- 
cil, East Bay Municipal Utility 
District. AFSCME 444, Social 
Workers 535, Oakland Federa- 
tion of Teachers 771, the AFL- 
CIO United Farm Workers Or- 
ganizing Committee in Delano, 
and the AFLCIO in Washington. 

“It’s really an honor roll,” 
commented CLC Executive Sec- 
retary Richard K. Groulx. “The 
fact we have drawn a little blood 
is good for us.” 

Charges brought by the grape 
growing corporation were sweep- 
ing. Details were not specified. 

The complaint asserted that 
the unions “engaged, induced, 
encouraged” a strike and refusal 
to handle grapes. It charged the 
unions, by picketing and other 
means, coerced and threatened 
“various employers” in “various 
locations” — prmarily supermar- 
kets—in an effort to stop their 
handling grapes. 


9 Councils talk 
about boycotts 


Representatives of nine Bay 
Area Labor Councils were to 
meet in Oakland July 9 with 
AFLCIO Director of Organiza- 
tion William L. Kircher to talk 
about consumer boycotts, 

“We need more cohesiveness 
among the Bay Area councils,” 
said Executive Secretary Rich- 
ard K. Groulx of the Alameda 
County Central Labor Council. 


“We will try to figure out 
how we can put on more heat 
to try to win for the farm 
workers.” 


‘Waterfront unions pledge 
Bloody Thurs. memorial 


' San Francisco waterfront un- 
} ions pledged to collect $20,000 to 
erect a memorial on the spot 
where two strikers were shot 
down and killed by police on 
“Bloody Thursday”—July 5, 1934. 


35th annual memorial services 
on the site at Steuart & Mission 
streets in San Francisco. Bloody 
Thursday led to San Francisco’s 
| general strike and was a land- 
|mark for waterfront unions. 


ICC orders SP to keep 
passenger train running 


The Interstate Commerce Com- 
mission has told Southern Paci- 
fic to continue operating: its 
transcontinental passenger train, 
City of San Francisco, for at 
least another four months. 

SP wanted to cut out the ser- 
vice July 18. ICC ordered a public 
hearing before any decision. 


The pledge was made during | 


| 


Growers ask 
$75,000,000 in 
court action 


Growers who have been insist- 
ing that the table grape boy- 
cott has not hurt them, filed a 
$75,000,000 lawsuit last week to 
| recover losses they now say they 
have suffered from the boycott. 

Attorneys for the AFLCIO 
| United Farm Workers Organiz- 
|ing Committee, against whom 
the suit was filed, called it a 
hoax—“their annual attempt to 
scare chain stores.” 

A few hours after the suit was 
| filed in U.8. District Court in 
| Fresno July 3, Federal Mediation 
| sessions in Los Angeles between 
;11 grape growers and UFWOC 
were recessed indefinitely sub- 
ject to call. 

The first Delano grape grower, 
Bruce Dispoto, who also owns 
vineyards in Arizona, has just 
joined the original 10 growers 
seeking a first contract with the 
union. 

Simultaneously with the Fres- 
no federal court suit: 

®A big grape growing corpor- 
ation filed unfair labor practice 
charges with the National Labor 
Relations Board, stemming from 
the grape boycott, against three 
| Alameda County unions, the Al- 
ameda and Contra Costa County 
Labor Councils, UFWOC and 
| AFLCIO. (See separate story). 

®The quasipublic California 
Table Grape Commission, oper- 


MORE on page 8 


Seven optical companies settle 


A four month strike-lockout 
involving seven independent op- 
tical wholesale laboratories in 
Northern California was settled 
this week with a 28 month con- 
tract providing pay increases of 
6714 cents an hour. 

But a proposal of the Ameri- 
can Optical company, which op- 
erates in five cities, was rejected 
Monday night by members of 
Optical Technicians & Workers 
505. 

The union’s agreement with 
the independents provides for 
three 2214 cent an hour pay in- 
creases. The first is effective im- 
mediately. The next on Novem- 
ber 1 and the third on November 
1, 1970. The contract will run to 
November 1971, 

Pensions were increased 10 
cents an hour now with 15 cents 
on November, 1970. The contract 
also established seven days sick 
leave and improved vacations. 


, On key issues in the dispute, 
'the companies guaranteed to 
| maintain the same number of 
| journeymen employed before 
| the March 10 work stoppage and 
| to shortening the apprentice pe- 
riod from five to four years. 

| Biggest pay hike was for ap- 
|prentices. Their starting scale 
jumped $27 immediately to $106 


la week. The new rate for jour- | 


| neymen is $163.20 now. It will go 
/to $181.20 by November 1, 1970. 

Business Representative Ed 
Burkhardt of Local 505 said the 
American Optical proposal was 
rejected because it was deficient 
in wages, terms of the contract 


Sacramento. 


| contract are Mann Optical Com- 


|and on Classification. American | 
operates in Oakland, San Fran- | 
cisco, San Jose, Santa Rosa and 


Independents signing the new | 


|pany of Oakland, where the | 


strike started; Alameda Optical, 
Alameda; Coast/Metro, Oakland; 
Richmond Optical Company, 
Hayward; Paramount Laborator- 
ies, Inc., San Francisco; San 
|Francisco Optical Supply, San 
|Francisco; and Katz & Klein, 
|Inc., Sacramento. 

All the other firms locked out 
| the union after Mann was struck. 
The Optical Technicians are 
| affiliated with Service Employees 
International. 


OFFICIAL NOTICES 


Correspondents columns will 

be found on pages 4 and 5 of 
| this edition of the Labor Jour- 
| nal. Unions will find notices of 
| important meetings called by 
their officers on page 6. 
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Food standards fool the public 


BY SIDNEY MARGOLIUS 


Labor Consumer Adviser for Labor Journal] 


The battle over how much fat | 
the government should permit in | 
hot dogs reveals how the present | 
system of standards for food 
products fools the public. 

The argument is over whether | 
the US. ‘Agriculture Department 
should officially permit meat 
packers to put as much as 33 per 
cent fat in frankfurthers. 

The Agriculture Department 
says that nationally the average 
fat content now is about 33 per 
cent. So they feel they may as 
well legitimize this percentage. 
The range of fat content is wide 
—from 14 per cent to 51 per cent. 

VIRGINIA KNAUER, the capa- | 
ble and surprisingly-determined 
new consumer assistant to the 
President, says 33 per cent is too 
much. She wants to hold the line 
at no more than 30 per cent. The 
Consumer Federation of America | 
and the National Consumers 
League want to roll back the lim- 
it to 25 per cent. 

The fat content has been 
srieaking up over the past ten | 
years. The proposed Agriculture 
Department action thus would 
make-legal.a reduction of quality 
that has been perpetrated on the 
public without our knowing it. 

That consumers have not been | 
aware of the climbing percentage 
of fat in such processed meats is 
shown by a suivey the Agricul- 
ture Department itself made. It 
found the public thinks there is 
less fat than there really is. 

THE FOOD manufacturers | 
have been able to get away with 
adding extra fat by the use of a 
new method of emulsifying it so 
it doesn’t separate in cooking 
and you can’t see it. What you 
think is a nice juick frank is. 
really a nice fatty one thai also 
has up to ten per cent water 
added. 

Cold water and chopped ice are 
added when the meat is being 
ground for frankfurters, bologna, 
cooked salami and similar pro- 
cessed meats. The claim is that 
the water and ice are needed to 
keep the ground meat cool in 
this stage of preparation and 
“add moisture for good texture 
and consistency.” But it remains 
in the meat and you pay for it. 
If you try to fry a slice of mod- 
ern bologna you can see for your- 
self the water in the pan. 

But what may be most impor- 
tant is that for the first time a 
government official, Mrs. Knauer, 
said that the public also snould 
be told the percentage of such 
ingredients in processed foods. 

THIS IS A smail miracle. For | 
years we have been arguing that 
merely setting standards of iden- 
tity that food manufacturers 
must meet in order to call a 
frank by that name, or for can- 
hed corn beef hash, canned 
chicken soup, etc., is not enough. | 
We had begun to think nobody 
cared, except perhaps some of 
the families who read this col- 
umn. 

Now both Mrs. Knauer and the 
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! BOOST THE LABEL! 


BUY UNION LABEL 


When making purchases, always ask for the union label. If 
building a home or repairing one, see that the men doing the 


plumbing or steamfitting work, 


‘union. Ask to see their Card. Boost the union emblem and help 


yourself. 
Y i ft cai emaaaiaals 
PATRONIZE 
UNION STORES 


DEMAND 
A UNION CLERK 
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| fat anc v-ater. If we oppose 33 


| cent more. 


a. 
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Copyright 1969 


national consumer organizations 
have told the Agriculture De- 
partment that the labels on pro- 
cessed foods also ought to state 
the percentages. 

At present, labels merely state 
the ingredients in order of im- 
portance. (Those which meet 
“standards of identity” set by the 
Agriculture Department and 
Food and Drug Administration | 
don’t even have to do that). For 
example, if you look on the label 
on “All Beef Frankfurters’” you 
will see it states “Beef, water, 
salt,’ and so on. “All Meat” 
franks, bolgona and _ similar 
luncheon meats may say, “Beef, 
pork, water, solu,’ etc. Just plain 
“Franks” or other processed 
meats may say “Beef, pork, wa- 
ter, non-fat dry milk, cereal,” etc. 

If manufacturers and the Ag- 
ricultzre Department were 
truthful, they would say on the 
label the percentages of meat, 


per ceizt fai but say it’s all right 
to hide 30 per cent or even 25 
per cent in these products with- 
out telling the public, we’re say- 
ing it’s all right to fool us a lot, 
but don’t fool us this ten per 


THE WORST KIDDING is “All 
Beef” or “All Meat” frankfurters, 
bologna, etc. They are not “all 
meat” at all. They are usually | 
33 per cent fat and 10 per cent 


ah 


water, plus flavoring ingredients | 
and preservatives. Thus, they are | 
really about 50 per cent meat. 

Actually the less - expensive | 
franks and luncheon meats not | 
labeled “All Beef” or “All Meat” | 
are the better buy, both nutri- 
tionally and economically, These 
are the items which say they , 
have nonfat milk and/or cereals 
added. Not only do these prod- 
ucts cost less but the addition of 
cereals gives them more protein | 
value. 

“ALL MEAT” franks have 59.4 
grams of protein per pound. So 
do franks with added non-fat | 
milk. Franks with both cereal 
and nonfat milk added have 54.4 
grams. The regulations permit 
3% per cent of cereal or nonfat 
milk to be added to franks and | 
luncheon meats, and this is cer- 
tainly preferable to more fat. 

So here’s a case of where the | 
cheapest is actually the best. 

Similarly with the many other 
processed food products on which | 
“standards of identity’ have, 
been set, or list of ingredients are | 
required but not the percentages. , 
Manufacturers can call a product | 
“Chicken and Noodles” if it has 
35 per cent chicken. This itself | 
is a foller since usually the law | 
requires that the leading ingre- | 
dient be stated first. They really | 
should say “Noodles and Chick- 
en.” 

THE PRODUCT now calle 
“Noodles and Chicken,’ which 
needs only 15 per cent chicken, 
should properly be labeled 
“Noodles with Even Less Chick- 
en.” 


PRODUCTS ONLY 


painting, etc., belong te the 
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The fat, fat het deg 
develops fat profits 


Gover::or Reagan's consumer | wants a 28 per cent limit plus, | Credit offering. 


counsel has lined up on the side | clear labeling and minimum pro- | 


of the manufacturers against the 
consumer, the Association of Cal- 
ifornia Consumers charged. 

This time it concerned fat in 
hot dogs. . 


The more fat, the greater the 
profit and the less the nourish- 
ment. The U.S. Department of 
Agriculture is considering limit- 
ing the fat content. 

“California Consumer Counsel 
Kay Valory has taken the meat 
packers’ position that consumers 
prefer fat hot dogs,” said Execu- 
tive Director Sylvia M. Siegel of 
the Association of California 
Consumers. 

“This is like letting a diabetic 
person eat all’ the candy he 
wants because he likes it. 

“Our so-called consumer coun- 
sel fails completely to represent 
the consumer's interest in this 
matter, as most others, which is 
what she is being paid for. 

“As a maiter of fact, taste is 
determined by the seasoning in 
the sausage product rather than 
fat content.” 

The Agriculture Department 
has proposed a 33 per cent fat 
limit for sausage, the current av- 
erage. Some hot dogs have as 
much as 51 per cent fat. 

Virginia Knauer, federal con- 
sumer counsel, is asking for a 
30 per cent limit with adequate 
labeling of what goes into a hot 
dog. 

The California Consumers 
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BURNETTS |! 
INEW LUCKY’S | 


: 2268 TELEGRAPH AVENUE | 
“For the Best in Italian Foods” 


i COMPANY : 
{ BERKELEY... . 841.7505 
{ FREMONT... . 797-4122 : 
} HAYWARD... . 537-1165 } 
¢ LIVERMORE... 477-9120 
$ OAKLAND... . 893-8100 } 
t 483-4000 
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INSURANCE and TRUST COMPANY 


| tein standards of 15 per cent. 


“This whole hot dog affair is 
/sad,” said Mrs. Siegel, “because 
the hot dog is the All-American 
dish. Low income families and 
small children depend on hot 
dogs for protein nutrition. 


“Over the years, fat content 
has increased and protein de- 
creased. But, of course, prices 
haven't gone down. 


“For economy and health rea- 
sons, it is essential to keep fat 
content in sausage products lim- 
ited and to require labeling of in- 
, Sredients so the consumer can 
,make cost. comparisons and buy 
|those with the highest protein 
| content.” 


Food cests rise 


Food costs in the Bay Area 
rose in May to a record 122.7 per 
cent of the 1957-59 average, the 
Bureau of Labor Statistics re- 
ported. This is an increase of 
three-tenths of one per cent ina 
month and 4 per cent in a year. 


Fish taw urged 


Passage of a fish inspection 
law to close “a dangerous gap in 
consumer protection” was urged 
bky the AFLCIO at a recent Sen- 
ate hearing. Americans eat 2,000,- 
000,000 pounds of fish yearly 

|without adequate inspection. 
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Oakland Floral Depot i 
MEMBER OF GARDENERS, FLORISTS 
AND NURSERYMAN’S LOCAL No. 1206 
1900 TELEGRAPH AVENUE 
OAKLAND 
Telephone 832-0262 
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| | LEATHER WORK GLOVES, MITTS! 
WELDERS’ LEATHER GARMENTS 


HOURS 8-5—Sat.: 8-3 


SIMMONS GLOVE CO. 


306 12th St., Oakland, Calif. 
PHONE: 451-0462 


— it)! tft ts ft et men 


Jo te 


1700 WEBSTER STREET 
OAKLAND. CALIFORNIA 


Offices Located in Berkeley, Fremont, 
Hayward, San Leandro and San Ramon 


; 


451-0234 
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Ernest A. Réssi, tvowers 


“1726 FRANKLIN STREET 
Next to the Leamington Hotel, 
OAKLAND 
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MONEY'S WORTH 


The Truth-in-Lending Act, 
which went into effect July 1, 
means that for the first time the 
consumer can shop for credit 
with relative ease. 

Two terms you must look for 
or ask for are the annual per- 
centage rate and the finance 
charge. They tell you, at-a-glance 
the relative cost of credit in, per- 
centage terms, and how much 
you are paying for it in dollars. 


ANNUAL percentage rate is 
the unit price of money, its true 
annual interest rate to the near- 
est one-quarter per cent. Amid 
a welter of non-comparable 
terms, it stands out as the only 
reliable yardstick for measuring 
one creditor’s lending charge 
against those of all others. 


The finance charge is the to- 
tal number of dollars you pay to 
borrow money, whether directly 
or in the form of deferred pay- 
ments on a purchase. It includes 
}all the extras that can build a 
| ‘modest carrying charge into a 
monumenta] sum. It is, in short, 
the price tag on any particular 


But do not use the finance 
|charge to compare one lender’s 
|money price with another’s, 
| There are too many variables— 
|among others, the number and 
| size of payments and whether 
|the finance charge is tacked on 
to the loan at the time the loan 
is made or deducted from it in 
advance. 


THE FINANCE charge and the 
; annual perceniage rate are real- 
| ly two sides of the same coin. On 
otherwise identical loans, a slice 
taken off the finance charge 
and pasted onto some other 
charge would make the rate on 
one loan look smaller. To keep 
lenders honest and ‘to design a 
‘reliable measure of borrowing 
|costs, the new law strictly de- 
fines the elements in a finance 
| charge. 

Nevertheless, the borrower 
|may have to watch out for the 
|fast shuffle before signing any- 
thing. 
| One obvious means of conceal- 
| ing interest is to add part of the 
| finance charge to the cash price 
|of the item being financed. That 
\is against the rule of Truth-in- 
| Lending. 
| The cash price must be the 
| same for those who buy for cash 
‘as for those who buy on install- 
/ ments. When a salesman fills out 
|}a contract, make sure the cash 
| price is what he said it was be- 
‘fore you discussed financing. 

1 


SOME LENDERS have loaded 
‘their contracts with extra 
| charges—loan fees, finders’ fees, 
| appraisal fees, investigation fees, 
| credit reporting fees and what 
|not. To keep the yardstick ac- 
curate, the law says such extra 
costs must usually be figured 
into the finance charge and thus 
| into the annual percentage rate. 
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In- a: just issued: report remark- 
able for its refreshing honesty 
the Department of Labor uses 
new values in its account of what 
happened in 1968 and what it 
means for the future. 

The 56th annual report of the 
department prepared at the close 
of the Democratic administra- 
tion under direction of former 
Secretary Willard Wirtz, notes: 

@ Americans don’t realize the 
bloody price tag hung on what 
they buy because of Congression- 
al failure to adopt safety laws. 

®Unemployment won’t solve 
inflation. 


®Administration has 
Unemployment Insurance weak- 
er than when it started in 1935. 


® Government's labor relations 
with its employes is the nation’s 
major labor problem. 

®&The worker is more impor- 
tant than the job. 


®@ Organized labor is a vital so- 
cial force not sufficiently consid- 
ered by the government. 


©The government turns out a 
flood of written orders that al- 
most nobody can understand. 
The reason: Executives who sign 
the orders don’t read them. Pri- 
mary interest of the guys who 
write them is to keep out of 
trouble. 


BLOODY PRICE 


he report placed a_ bloody | 


price tag on repeated Congres- 
sional failure to adopt a new Oc- 
cupational Safety and Health 
Act. It said: 

“The proposal was left lying in 
the House and Senate commit- 


tees while the worker casualty | 
lists continued at a higher rate | 


than those in Vietnam: Seven 


workers killed on the job every | 


hour of the week (14,500 during 
the year); a thousand disabled 
(2,000,000 a year) so that they 
had to leave work—many never 
to. return; with unknown addi- 
tional numbers being exposed to 
occupational disease. 

“The country was still unaware 
at. the end of the year of the 


hidden price tag, in human life | 


and suffering, that attaches to 
what it buys.” 
‘DYNAMITE NOTION’ 

In a sharp warning to the 
Nixon administration, the annual 
report says: 


“This country is playing today | 


with the dynamite notion that 
it will ‘risk a little increased un- 
employment’ in order to ‘cure in- 
flation.’ 

“That won’t work. 

“What may appear to be argu- 
ment is nevertheless included in 
this report because the record of 
how unemployment has been re- 
duced discloses one key fact: 
Whatever success there has been 
in' getting the ‘hard core unem- 
ployed’ into jobs has resulted 
essentially from there being jobs 
these people could go into with- 
out displacing other people. 


WHO GETS LAID OFF 

‘If ‘cooling off the economy’ 
means—and it does—that the 
economy would be slowed down 
so that a quarter of a million 
to a million people would have to 


GLOVES | 


| 


KINDS 
OF WORK RETAIL 
GLOVES Store Hours 
For Industry, 8:00 to 4:30 
_ Heme, Riding Mon. to Fri. 
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1121 7th St. (near Adeline) 
Oakiand-—Phone 832-0376: 


made | 


be laidoff, there would bé 
two possibilities. 

“One would be that several 
| hundred thousand people who 
would otherwise be employed 
would be laid off to protect the 
employment of the ‘hard core 
|disadvantaged’ group. 

“It is clear from the record 
that neither group would take it. 

“The process which has been 
| developed to provide work oppor- 
jtunity for people previously de- 
{nied it—in large measure be- 
|cause of their race, or because of 
|the disadvantages resulting from 
their race—is not reversible... 


| WOULD BE DISASTER 


just 


| “The trade-off idea—that in- 
|flation can be traded off for 
some unemployment—may satis- 
|fy economic theory. It ignores 
social reality ... Any significant 
increase in unemployment will 
be ‘not just a misfortune but a 
disaster. 

“There is a general assumption 
that unemployment insurance 
will lessen the impact of increas- 
|ed joblessness enough to make it 
tolerable. 

“It will not.” 

The report notes that the “un- 
employment insurance system is 
|essentially the same as it was 
|when it was adopted in 1935” ex- 


iby administrative practice.” 
| INADEQUACIES 

The inadequacies of the sys- 

tem were pointed out to Congress 
|in 1965 and 1966 but “no effec- 
|tive action was taken.’” 
In 1968 4,600,00,0000 workers 
jreceived $2,200,000,000 in unem- 
|ployment benefits for an average 
weekly payment of $42.10. 

In California 641,437 received 
junemployment insurance. Their 
average weekly benefit was 
$50.24. A total of 155,502 exhaust- 
ed all UI benefits. 


PUBLIC EMPLOYES 

Public concern over labor dis- 
putes “shifted sharply and sig- 
nificantly in 1968,” the report 
noted, from disputes in major 
industry to “strikes of public em- 


ers, sanitation workers, firemen 
and policemen, .. .” 


“A year that had been expect- 
ed to produce an unusual num- 
|ber of critical bargaining stale- 


intervention’ afforded, instead, 
|substantial encouragement the 
private collective bargaining be- 
| tween ‘big industry’ and ‘big la- 
bor’ has achieved a significant 
maturity... 

“The newer problem of dis- 
putes between local government 
agencies and their employes lies 
outside federal authority or jur- 
isdiction, at least under present 
statutes ... It appears likely ... 
that the spreading intensity of 
this problem will lead to one 


cept that it “has been weakened | 


ployes — especially school teach- | 


| mates and crises of ‘government | 


form or another of department 
participation in the attempt to 
find ways to meet it.” 

| EPILOGUE 

| In a philosophical epilogue the 
department looks back over the 
past five years, noting statistical 
|Progress in its field includes an 
|increase of 8,060,000 in the num- 
ber of workers. 


But, the report continues, pro- 
bably the most significant de- 
velopment of the 1963-68 period 
was that “the opportunity to 
work, to earn a decent living, was 
finally identified and signifi- 
cantly recognized as a matter of 
\right—human individual rights.” 

The report noted the 
|questioning of the extent to 
|which the worker is currenily 
|conceived of as being created to 
| meet the needs of the enterprise 
|and the system, and of the ex- 


| tent to which it is the other way. 


‘around; whether ‘employment? 


|is sufficiently measured by coun- | 


ity people on jobs, or whether 
|their satisfactions and the de- 
|gree of use of their talents is 
| also relevant; whether the econ- 
|Omy is an end in itself or a 
|means to serve a national hu- 
|man purpose of giving life a 
| chance to flower whenever its 
seed is planted.” 


The report concludes that 
|“wage earners—and those seek- 
jing that status—are people. Not 
statistics.” 
| MINORITIES 

On intradepartmental dealings 
with minorities, the report noted: 

® Negro employes in higher 
grades are almost twice as num- 
lerous as in other federal agen- 
cies. 

® Mexican - Americans were 
placed in equal employment op- 
| portunity programs in the South- 
| west to improve communication 
| with the Spanish speaking. 
| © Efforts to assure ‘equal op- 
portunity’ for women . . . have 
| been comparatively successful.” 


lem of underutilization of young- 
er people . . . showed fewer re- 
sults. 

® A program was established 
to rehabilitate alcoholics, unique 
in the federal government. 
| YOUTH STAYS AWAY 

Greatest concern was over fail- 
ure to attract high caliber young 
| people. 
The department set a policy of 


| hiring no one over 35 to advisory | 


| committees. The result: A num- 
ber of key, jobs were not filled. 

“The department, like the gov- 
| ernment. as a whole, has not yet 
|found ... ways that are neces- 
sary to attract top-flight college 
graduates in substantial num- 
bers. 

“This could be the single most 
ominous long range problem in 


New York vie TWA; 
ve. For es ery: i in 


“new | 


© “Direct attack on the prob- | 


government administration to- | the Department of Labor in any 
day—particularly in view of Am- | way exceptional.” 

erican youth’s prevalent (and NONEVENTS 

increasing) attitude toward ‘the | It describes “1968's ‘nonevents’ 


establishment’ — and the good | as a series of peaceful, private 
reason for that attitude.” | settlements of collective bargain- 
THE UNION ROLE |ing cases (except in the copper 
The report notes that the La- |industry and on the east coast 
bor Department plays a major | and gulf docks) that had prévi- 
role in operation of the execu- | ously erupted into ‘national 
tive branch of the federal gov- | emergency disputes’; a ‘cool sum- 
ernment but an insignificant one | mer’ in the slums and ghettos— 
}in shaping national policy. It following the ‘long hot summer’ 
continues: of 1967, which had been attrib- 
“The Department”s relation- | uted in large part to joblessness; 
ship with organized labor used | the total nonuse of Mexican bra- 
to be considered an inhibiting’ ceros — where there had been 
factor so far as its participation 178,000 brought in to work on 
in broad government policy was | U.S. farms four years before. 
concerned, and some residue of “The occupational health and 
this attitude remains. This is Safety bill which was urged upon 
wrong. | the Congress did not get passed. 
“American labor’s position on | Neither did the proposal to ex- 
| education, housing, civil rights, tend the protection of the Taft- 
; health, international policy and Hartley Act to those who need it 
|in a dozen comparable areas is most.” 
a much more significant factor It was “not a particularly not- 
|in contemporary American his- able year in Department of La- 
tory than its position on the re- | bor history.” 


| peal of Section 14(b) of the Taft- 

Hartley Act, | e 
IBEW award to aid 
Oaklander pursue 


“The effective administration 
e e 
engineering degree 


of the department would make 
An Oakland electrician was 


it a vital agency for bringing 

into administration councils the 
among 12 in the nation receiving 
International Brotherhood of 


|force of organized labor’s re- 

sponsible and constructive ad- 
Electrical Workers electrical en- 
gineering college scholarships 


vice, criticism and support.” ’ 
awarded recently. 


| JABBERWOCKY 
In a critique applicable to all 
He is Raymond K. Alessi of 
IBEW 595. 


{levels of government, it tells the 
reasons for federal jabberwocky. 
; It says: 

“Primary reliance on written 
instructions and reports pro- 
| duces a flow of paper which al- 

|most defies identification of The IBEW scholarships are 

{what is important, encouraging worth $2,500 a year for up to four 

| the tendency to disregard all of years for study leading to a de- 

yf age gree in electrical engineering. 

| “Written communication in the They are open to all IBEW mem- 

bers under 30 who have belonged 

to the union at least five years. 

Primary objective the IBEW 

Founders’ Scholarship program, 

| now in its fourth year, is describ- 

ed as helping “to prepare capa- 


department suffers seriously 
from arthritis complicated by 
ble young men so they may par- 
ticipate in the future develop- 


| delegation. When most of what | 
ment of the electrical industry.” 


|is written is prepared by some- 
Stereotypers OK merger 
with Pressmen by 3-1 


By a 3-1 margin the Stereo- 
typers Union recently approved 
a merger convention with the 
Pressmen’s Union. An earlier ref- 
erendum in December failed to 
muster the necessary two-thirds 
vote. j 

A constitution and by-laws for 
the merged organization would 
be drafted, under the proposal, 
by a joint convention. Another 
referendum would then be need- 
ed to consumate the merger. 


/OQne other than the signer the 
| writer assumes only ersatz re- 
| sponsibility. 
| “He says the least that is re- 
quired, burying it for protection 
|in as much verbiage as the traf- 
| fic will bear. Most sentences are 
jlong. Three or four ideas are 
| loaded in to increase the odds 
| that one will be impressive and 
| that if another is wrong it will 
get lost. 

Paragraphs are built like sand- 
| wiches, the meai in the middle. 
The purpose is less to say what 
}is right than to avoid saying 
| anything wrong. 
| “The department’s effective- 
| ness would be doubled if its prose 
| were cut in half, if those who in- 
|itialed documents read them, and 
| if those who signed them wrote 
| Some of them. In none of this is 


‘fand to New York and Chicago! 


flights on TWA, United. Non-stops to Chicago 
n, call the Fly Oakiand Girl, 562-4165. 


has. the action! 
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NEW HANDS took over the controls of the Machinists July 1 as 
outgoing President P. L. Siemiller, right, passed on the presi- 


dency of the million-member union to Floyd E. Smith, center, A. 
J. Hayes, who preceded Siemiller as president, joins in th sym- 


bolic transfer of office. 


AFSCME 371 ‘Info’ 
BY NAT DICKERSON 


Today, let’s talk about clocks. 

There is one in Wurster Hall, 
in. the- custodian lunchroom. 
Each afternoon, three of us syn- 
chronize, or set our watches with 
it. Invariably, at break time the 
clock is usually one of two min- 
utes slower than our watches. 

One custodian inadvertently 
compared this clock to another 
in the building of a well known 
foreman. 

This brings to mind methods 
used -by certain officials of the 
Department of Grounds and 
Buildings to retard union ad- 
vancements. 

Theoretically and systematic- 
ally “setting back the clock” has 
been going on for a long time 
in this department and perhaps 
in others also, in opposition to 
union developments on campus. 

Though these machinations 
are subtle, insidious and diabol- 
ical, verifying proofs are too nu- 
merous to mention. 

A most recent case in point is 
the apparent reveral of policies 
won in negotiations by the Local. 

We Say “won,” but it is impos- 
sible to win where advantage is 
taken of the large work loads in 
some departments by others. 

It too has been proven that if 


promised bulletins are not 
promptly processed and submit- 
ted to work force, they will soon 
be forgotten, or made to appear 
so. 

Direct reference is made here 
to the agreement reached on pre- 
vention of custodians being ex- 
posed to the elements of inclem- 
ent weather. 

As far as we know, no agree- 
ment was ever made reversing 
the prior one, yet bulletins have 
been issued doing so. 

Another area of these depre- 
dations (as we have stated be- 
fore) is the adverse exploitations 
of minority hiring, promotions, 
and lack of minority recognition. 

We all very well know that 
G&B has traditionally advanced 
those most tractable, or most 
easily manipulated, qualified or 
not, in keeping with the ques- 
tionable qualifications of others 
in higher brackets. 

This is all to be deplored, be- 
cause these methods are indeed 
“turning the clock back” on un- 
ion gains, ideals, aims and fu- 
ture constructive aspirations. 
BROTHERS, WAKE UP. 

We again regret to report that 
President Scalzo is confined at 
home with a serious illness. Mrs. 
Scalzo told the writer that he 
may have to reenter the hospital. 
848-0816. 

Brother Everett Crockett of 
Wurster Hall, is also ill at home, 
after being treated at Oak Knoll 
Hospital. 562-7151. 


LONGS DRUG STORES 


UNFAIR 


UNION MEMBERS PLEASE 
~ DO NOT PATRONIZE 


RETAIL CLERKS UNION, 
LOCAL 876 
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Steamfitters 342: 
BY JIM MARTIN 


As this article goes to press, 
on Wednesday, July 9, 1969, our 
Sister Local Union 159’s mem- 
bers are striking against their 
Employer Associations over con- 
tract negotiations. The Union 
has been asking for a higher 
wage demand than the Employ- 
ers had offered a three year 
contract—55, 55, 55 cents. 


Also at this date, District Coun- 
cil 16, Los Angeles, California, 
which Council represents 12 U.A. 
Local Unions with a total mem- 
bership of approximately 20,000 
Plumbers and Pipefitters in the 
Southern California area, also 
are on strike, again over con- 
tract negotiations. Both sides are 
far apart, as the Unions are ask- 
ing for a four day work week. 
They now have a 40 hour work 
week and the last formal propos- 
al from the Unions was for a 
total increase of a large amount 
per week over a three year pe- 
riod. 

Local 447, Sacramento, con- 
cluded their contract negotia- 
tions June 28, 1969 with a three 
year contract—75, 75, 75 cents 
effective July 1, 1969. Local 393, 
San Jose, also concluded their 
contract negotiations, after a 
Strike lasting 15 days. This Lo- 
cal was 40 cents behind other 
Local Unions in the area. Their 
settlement was a three year con- 
tract with a total of $2.52 spread 
Over a three year period. 


This was what our Union’s Ne- 


gotiating Committee was faced | 


with as late as 7 p.m. last Mon- 
day evening, June 30, 1969, with 
only one hour before the Special 
Called membership meeting was 
to convene, 

The membership meeting was 
called to order promptly at 8 
p.m. with standing room only 
available to our members, as Hall 
M of the Labor Temple was filled 
to capacity, with approximately 
500 of our members in attend- 
ance. 

For those members that were 
unable to attend the meeting, 
the Negotiating Committee pre- 
sented and explained their rc- 
ommendations — a three year 
contract with a total increase of 
$2.52—85 cents the first year, 82 
cents the second year and 85 
cents the third year, to be used 
at the option of the Union. This 
is the same amount of money as 
Local 393, San Jose, negotiated. 

For the first year, the 85 cents 
has been allocated as follows: 
10 cents added to the Pension 
Plan bringing it up to 65 cents 
per hour. The balance, 75 cents, 
was added to the Journeyman 
hourly wage rate which will be 
$8.59%2 per hour, effective July 
1. So by adding the Pension, 
Health & Welfare and Appren- 
tice Training Contribution to the 
wage rate, the Journeymen will 
receive a total of $9.55 per hour, 
with a 10, 20 and 30 per cent 
differential for Foremen, Gen- 
eral Foremen and Senior Gen- 
eral Foremen, respectively, 

The Negotiating Committee 
also recommended that the va- 
cation deduction be increased 
from $1.02 to $1.20 per hour with 
the member retaining $1.00 in 
his vacation fund and 20 cents 
being rerouted to the Union. Five 
cents per hour for the Building 
and Training Fund and 15 cents 
per hour to be used as dues. Also, 
as explained in the resolution 
you received recently, the basic 
dues for all members have been 
reduced to $5 per month, which 
amount also includes your 
monthly Life Insurance Premi- 
um. So what we are saying is 
that everyone pays $5 per month 
as basic dues and when they are 
working, 15 cents per hour. This 
includes overtime worked. 

The Negotiating Committee’s 
recommendations were adopted 
unanimously. The membership, 
also voted by Secret Ballot to 
adopt the resolution which out- 
lines how the 5 and 15 cents per 
hour will be used, etc. : 

Getting back to the three year 
Agreement, the Travel Time zone 


was increased to $4.00, $4.50 and 
$500 per zone, Other items in; 
cluded gloves for the Welders, 
paid parking in downtown-areas 
if no free space is available, lan- 
guage establishing a thrée man 
rigging crew to handle our ma- 
terials and equipment, a new 


BY GUNNAR (BENNY) BENONYS 


Brother Al Thoman igs all 


feature, and other language to |Smiles these days, especially on 
strengthen our Contract. In re- | Monday morning Be call days. 
spect to the vacation plan, lan-| His task is very light; hardly 


guage has been written into the 
Agreement whereby you will be 
issued a Pass Book on the First 
Savings and Loan Bank, with of- 
fices here in the downtown Oak- 
land area, whereby you may 
draw your vacation monies out 
anytime you desire. This account 
is being forwarded from the 
Wells Fargo Bank in San Fran- 
cisco, and due to the auditing of 
the account and the transfer of | 
said funds, etc., it will be ap- 
proximately 90 days before this 
transaction will be put into ef- 
fect. 

The Union’s Negotiating Com- 
mittee members were Bob Bee- 
son, Perry Davidson, Lou Ko- 
vacevich, Secretary; Doyle Wil- 
liams, Glen Ele, Richard Dole, 
Hank Colarich, Vern Turley and 
this writer, the Committee Chair- 
man. Ag I stated at the member- 
ship meeting, the Committee did 
a fine job and are to be compli- 
mented, as this contract not only 
provides for one of the highest 
wage rates in the U.S.A. along 
with fringe benefits, but also 
provides for good safe working 
conditions, thereby providing a 
better way of life for the work- 
man and his family. 

I trust your Fourth of July was 
to your liking and while you en- 
joyed this Independence Day, did 
you happen to think what it 
stands for—freedom. As I enjoy- 
ed hearing two songs on this day, 
Stars and Stripes Forever and 
America the Beautiful, I could 
not help but think how great it 
is to be an American and enjoy 
our great United States of 
America. 

See you at our August 7 mem- 
bership meeting. 


Sheet Metal Workers 216 
BY ROBERT M. COOPER 


Local 309, San Jose, has com- 
pleted negotiations for a new 
three year pact. Their rates coin- 
cide with our having raises of 60 
cents, 60 cents and 64 cents for 
the last year. They did real good, 
I think with the present econ- 
omy. 

PAL will be receiving an addi- 
tional $67 bringing our total up 
to $181. William Maddox leads 
off with $20 along with two of 
our shop stewards, Bob Lefevre 
and Keith Griffin contributing 
$5 each, as did Alex Taylor. 

Stanley White, now in Wiscon- 
sin, sent in $3 and John Coon 
from Fresno, gave $2. Other $2 
givers were: Don Marr, Bob Kro- 
man, Paul Alberg and George 
Goodman, retiree. 

Paul Hanauer, retired, Warren 
Clarke, Jim Newman, Henry Cul- 
berhouse, Earl Vargen, Gary 
Young, Joe Spencer, Joe Pruss, 
Paul Lambdin, Burt Neyman, Al 
Lewis, Walt Zellweger, Charlie 
West, John Erbland, Ray Pereira, 
Al Brewer, Leroy Newgard, Mer- 
lin Kube and Frank Nallick help- 
ed our cause with $1 each. 

Thanks a lot everybody and 
let’s keep it going until we get 
to the magic number of $1,400. 

Just received word that Estel 
Ballard is in the Albany Hos- 
pital to have some tests made, 
but we are hoping he will be up 
and around soon. 


anyone is on the list these days. 
Job calls are still rolling in and 
members are being selective as to 
which job they are going to re- 
port to, sometimes they can se- 
lect one right close to home, Al 
has worn out several pens this 
week writing referrals like mad. 

Brother Sammie Hampton is 
still in serious condition, may un- 
dergo leg surgery. Thomas Mac- 
omber, still on the disabled list. 
Preston Robinson has been very 
ill for several months. E. M. Mc- 
Casey is back on the sick list. 
Regret to report the passing of 
Clifford Peterson, a member 
since 1946. He was 46 years old. 

Fred Durflinger reports his 
wife, Clara underwent lung sur- 
gery and is convalescing at home. 
Alta Benonys is now at home re- 
cuperating, from an abdominal 
operation last Monday at Albany 
Hospital. She says “Thanks” to 
the many.members and wives for 
their cards and phone calls. She 
especially appreciated the per- 
sonal visits that helped to pass 
the time of day. 

Our special thanks to all of 
the wonderful staff members of 
the Albany Hospital, too numer- 
out to name, we both deeply and 
sincerely appreciate your fine 
care and concern. Any family 
members of Local 36 will be 
pleased (if they need hospital 
care) at the gracious, personal 
care received at this hospital. 

Ethel Myers has been confined 
to her home because of recurring 
high blood pressure and is tak- 
ing things easy. James Fox 
(1158) and Grace are on an ex- 
tended trip to Nebraska. Ben and 
Mariatta Sahlin are going to 
move to Webster City, Iowa, soon, 
a little ways from Fort Dodge. 
Hope they drop us a line now 
and then. He is retired on our 
Contract pension and receives 
the International pension also. 
Nancy, Mel and Lillian’s daugh- 
ter, Mrs. Arthur Gnepper and 
her two children have been vis- 
iting here in Oakland. Arthur is 
a First Class Electrician Mate on 
the nuclear submarine “Queen- 
fish” home based at Pearl Har- 
bor, Honolulu. 

Bill Tewart and Lois spent two 
weeks with good weather visiting 
at Vancouver and Victoria, Brit- 
ish Columbia, and way points. 
Sinclair and Ada McFee spent a 
week prowling around Scotia and 
Trinity County and northern 
California, Lem and Tessie Flan- 
igan joined a family reunion of 
the clan in eastern Oklahoma at 


| Greenleaf Lake near Oklahoma 


City. Members from Texas, Cali- 
fornia and other places joined to 
celebrate his mother’s 83rd birth- 
day and exchange news of all 
the grandchildren, too. 

Francis Solomon presented me 
with some delicious frog legs and 
pigeon breasts recently. Boy, 
they sure were tasty and de- 
lightful! Many thanks, Charlie 
| Heineman will be 78 on his next 
birthday, November 22, 1969. 
Dropped us a nice note and says 
“Hello” to all his oldtimer 
friends. Write him a note at 9626 
Walnut Street, Oakland 94603. 

Robert Leon, son of Margarito 
Leon of 36, is featured in the 
May issue of “Aegis” Oakland 
High School’s paper. His skill as 
a “Cat” gymnast and in vault- 
ing, and in “all around cate- 
gory” placed him in third place, 
only 42 hundredths behind the 


Cliff Odermatt, employed at 
LRL, Livermore, is home after a 


first place winner! 
Carpenter Pete says that when 


couple of stays in the hospital.|you’re young enough or old 
He is hoping he is out for good | enough to know everything, no- 
this time. Regular union meet- | body listens. 


ings are held every third Wed- 


Li’] GeeGee comments that to 


nesday, 8 p.m. in the Labor Tem- | stay young, associate with young 


ple. 


folks, to get old, try to keep up 


Tri-State Death Benefit No. | with them. 


647 is now due and payable. 


Uncle Benny comments, you” re 
only young once and that’s kind 


Why not pass this copy of the | of tough. But live it up right, and 
East Bay Labor Journal to a| once is enough! 


friend of yours when you are 
finished reading it! 


See you at the next meeting, 
Brother? : 


Retail Clerks Local 870 
BY CHARLES F. JONES 


We quote from the Wall Street 
Journal, as follows: 

“Labor Law Reform will be 
promoted by the U. S. Chamber 
of Commerce in a nationwide se- 
ries of workshops. The Chamber 
hopes to build support for reduc- 
ing the power of the National 
Labor Relations Board, which it 
believes has a pro-labor bias. 
Prospects hinge heavily on| 
whether the 1970 elections turn 
Congress more conservative.” 

Need say more? We need Ac- | 
tive Ballot Club memberships to- | 
day. The purpose of the A.B.C.) 
shall be to enroll citizens to work | 
for good government and demo- | 
cratic processes; to assist in any 
other matter pertaining to the 
welfare, advancement, and at- 
tainment of the highest order of 
citizenship; to safeguard the 
rights of labor; to insure em- 
Ployes the right of representa- 
tion through labor unions; and 
to combat restrictive unfair la- 
bor legislation designed to weak- 
en labor unions. 

To enroll in the A.B.C. costs 
you only $2.00 for a Silver Mem- 
bership card. Your rights as a 
citizen, your children’s schools, 
your housing, your taxes, union 
security in some way, are affec- 
ted by city, state and national 
politics. The A.B.C. can help elect 
candidates who will work to safe- 
guard your interests. Please ask 
your business representative or 
the union office for a Silver 
Membership card. 

White Front, Newark. We con- 
tinue to picket the White Front 
Store in Newark and are appeal- 
ing to the public not to patron- 
ize this store. Unfair labor prac- 
tice charges filed against White 
Front are now being investigated 
by the National Labor Relations 
Board. We would appreciate 
hearing from any member who 


would volunteer to picket a few 
hours on their day off. 

Medicare. Those members cov- 
ered by part B of Medicare who 
are still working and paying the 
premium are entitled to a re- 
fund from the Fund office. The 
necessary forms may be obtained 
at the union office. 

Bowling: The winter bowling 
season will soon be here and the 
Union would like to sponsor sev- 
eral teams in the winter league. 
Any member who may be inter- 
ested please send your name, ad- 
dress, phone number, average, 
preference of nights, starting 
times and location of your fav- 
orite lanes to Paul McCormick at 
the Union office. 


Machinists Auxiliary 97 
BY LOYSE WIGG: 


Birthday night was recently 
celebrated at the Machinist Hall 
on MacArthur Boulevard for the 
Ladies Auxiliary No. 97. This be- 
ing their 52nd birthday. 

Visitors from Golden Gate | 
Council, Richmond No. 336, Val- 
lejo No. 197, San Francisco No. | 
284 and charter member Eva 
Gallaher were present. 

Officers marched out of the 
auditorium and upon return pre- 
sented Sister Marie Dixon with 
two dozen red roses. 

President Opal Lawrence pin- 
ned a 50 year pin on Sister 
Dixon. 

Present for the occasion were 
Sister Dixon’s daughter and 
granddaughter. 

Eight past presidents journey- 
ed to Richmond and were met 
by Sam Blanford, then on to 
Brooks Island to spend the day 
With Nellie, his wife, and Sam. 
Nellie’s mother, Mrs. Nellie Hoog 
Was also there from Oklahoma. 

Sylvia and Lee Peterson spent 
a few days in Denver, Colorado 
with the National Life insurance 


group. 

President Opal Lawrence’s 
husband Jake and grandson are 
leaving the first week of July for 


four weeks in Texas, Carlsbad 
Caverns, New Mexico and the 
Grand “Canyon in Arizona. 

Home on leave from the Navy 
is John Gerholdt, son of Evelyn 
and Roy Gerholdt. John is sta- 
tioned in Japan. 

Roy and Loyse Wigg leave the 
llth of July for three weeks. 
They plan to stop at Yellow- 
stone, Mt. Rushmore, S. Dakota, 
Iowa, Illinois and in Oklahoma 


where they plan to visit Mrs. Ida | 
Muk, Loyse’s grandmother, who | 
|to the Conference. Their main 


will be celebrating her 85th 
birthday, then on back to their 
home in Dublin, Calif. 


Susan Wigg, daughter of the | pyain Harte. The property has | 


Roy Wiggs, flew to Santa Ana, 
Calif., for the remainder of the 
summer. She will be visiting Mr. 
and Mrs. James Pierce, Mrs. 


| Fund. That they were less than | 


Pierce being the older daughter | 


of the Wiggs. Mr. Pierce is sta- 
tioned at El Toro Marine base, 
where he is in the Marines. 


WEN Me 


Oakland Teachers 771 
BY WALTER SWIFT 


Efforts are being made by the 


Oakland Federation of Teachers | 


to raise $2,000 in estimated 
ground work and original court 
costs ensuing from the arrest of 
their president, David Creque. 

Creque was arrested May 20 
when the Oakland Board of Edu- 
cation unleashed police on com- 
munity leaders protesting the 
method of hiring a new superin- 
tendent. 

The incident began when 
members of the Oakland School 
Board refused to respond to de- 
mands by the Oakland Black 
Caucus, a community coalition 
encompassing such groups as the 
NAACP, the Oakland Economic 
Development Council, the Con- 
gress on Racial Equality and the 
Black United for Justice, that 
the Board reopen its efforts to 
hire a new superintendent and 
rescind the decision to hire 
James Mason, an administrator 
from the Las Vegas, Nevada 


| school district. The OFT, the 


Central Labor Council and the 
Black Caucus had consistently 
demanded that their groups be 
involved in the selection of a 
new superintendent. 

When the Board rose to leave 
the room without having re- 
sponded to community pleas to 
reconsider the manner of the 
Mason hiring, Percy Moore, Paul 
Cobb, Alphonso Galloway, Elijah 
Turner and other Black Caucus 
leaders sought to block the exits 
until the Board made some reply. 
Police were called in by the 


| the meeting. } 


| WESTERN CONFERENCE OF 


school board president, Lorenzo 
Hoopes, who directed the police 
to escort him and other board 
members to their cars. The police 
set upon community leaders with 
clubs and mace. 

Creque was arrested when he 
attempted to interpose himself 
between Percy Moore, who had 
been knocked to the floor, and 
one of the officers. In the melee, 
Creque himself was beaten and 
suffered cracked ribs and multi- 
ple abrasions. 

Creque and the past president 
of the Oakland Technical High 
School student body were then 
arrested, but the Board and the 
school security police waited for 
a week before filing charges 
against any of the Black Com- 
munity leaders. 

The unique nature of the 
charges. subsequently filed 
against Creque — “interfering 
with the executive authority of 
the state’—prompted Richard K. 
Groulx, Executive Secretary- 
Treasurer of the Alameda Coun- 
ty Central Labor Council, to 
withdraw Labor support from 
the Board’s June 3 school tax 
ballot measure, Groulx’s position 
was upheld by the Central Labor 
Council meeting on Monday, May 
26.The measure was defeated by 
a two-to-one margin, a tangible 
indication of a loss of commu- 
nity confidence in the Board, 


Why not pass this copy of the 
East Bay Labor Journal to a 
friend of yours when you are 
finished reading it! 


Printing Species Union 


BY FREDRICK T. SULLIVAN 


a Western aapkane of 


Specialty Unions held its an- 
nual Conference in the city of 
Seattle, Washington, on June 20 
and 21. We sent a delegation 
composed of Tom Wilkins, Ben 
Day, and Joe Brit from Local 677 


objective was to save for the ben- 
efit of the membership, the Rec- 
reation Area that is located near 


regard to wages are quickly fol- 
lowed: up by the uniem.. ++ 
* ‘We mention this ‘beéause we 
have just recently had a case 
completed to the satisfaction of 
the union, after the union work- 
ed on this situation for several 
months. 

The circumstances pertaining 
to this particular case do not re- 
flect on the member involved, in- 
asmuch as the employer has out 
of State headquarters which 
complicates matters due to the 
time element involved in corre- 
Spondence. The employer has 
just paid our member over $300 
which was due him under the 
terms of the union agreement 


been put up for sale by the Exec- 
utive Board of the Education | 


successful is graphically portray- | 
ed in the following minutes of 


MEETING OF EDUCATIONAL | 
FUND COMMITTEE OF 


SPECIALTY UNIONS 


Meeting convened at 9:10 a.m., 
Sunday, June 22, 1969. Guests 
were invited from all participat- 
ing local unions, Ken Young gave 
his report on receipts and mon- 
ies disbursed. He stated the prop- 
erty is listed with Strout Realty 
Co. for sale, the appraisal of the 
property and the asking price. 

Tom Wilkins advised he had 
been to the property two weeks 
ago and that it is quite run down 
and that the trailers are in bad 
shape. Ray Beltrum remarked it 
only takes his group about one 
and a half hours to get there but 
that it is too costly to keep up. 
Ken stated the property is for 
sale to any local union or any- 
one else who can afford it. 


Howard Bowen reported on the 
cost of the buildings and equip- 
ment, Tom Wilkins then inquired 
what it would cost to keep the 
property. Ken replied that we 
are now getting only about forty 
per cent enough income to keep 
it going. 

There being nothing further to 
discuss on the matter, the meet- 
ing was adjourned at 10::10 a.m. 


Respectfully, 
TED AHL, Secretary 


Isn’t it sad that the above one 
hour meeting should be the epi- 
taph of a project wherein we put 
many, many hours of voluntary 
labor, sweat, and planning for 
the benefit of the members. 
What Director Young failed to 
tell the members is that the 
money to sustain the project is 
there as it always has been. We 
sent in our per capita tax to the | 
Education Fund for many 
months, and the San Francisco 
Local 362 still remits its per cap- 
ita tax to the Education Fund 


and we sincerely trust we have 
no more such problem with this 
employer — if we should — we 
will be there. 


ELL ARE GAG ALLELE AGEN AGASSI 


Steel Machinists 1304 
BY DAVE ARCA 


9 .0.20.0.0.8.488.58546000000 04 


Hi. At long last, Kaiser Alum- 
inum Can Company employes fi- 
nally get to vote for a Union. 
Competition between Unions 
forced us to endure substandard 
wages and working conditions 
for far too long. Steelworkers, 
IAM, ILWU, and Lithographers 
are on the ballot. With “No Un- 
ion” also required, five choices 
divide employe vote. That’s not 
good. If none of the four Unions 
obtain 51 per cent of the eligible 
employes, a runoff election will 
be required. That’s more delay. 

Our own employment with this 
Company, and our long associa- 
tion with Organized Labor in Al- 
ameda County, qualifies us to as- 
sess circumstances as they pre- 
vail. 

Steelworkers offer an oppor- 
tunity to establish our own new 
Aluminum Can Local. Steelwork- 
ers have strength, experience, 
and resources. The other Unions 
offer only a Plant unit in already 
established Locals. 

We’ve worked with, and listen- 
ed to, many of the people in 
Kaiser’s Aluminum Can Plant. 
We know they desire dignity, 
recognition and security. 

It’s our best judgment, both as 
employe and as an observer of 
Unions, that Steelworkers best 
represent what we need. We urge 
uncommitted fellow workers to 
join with us in voting for the 
Steelworkers, Maybe we can win 
without having to wait for a run- 
off election. Okay? Okay. 


Opposes train cutback 


The Alameda County Central 
Labor Council protested last 
week to the Interstate Commerce 


but they have all been returned 
uncashed! 

Somebody wants to destroy 
this great project. 


Watchmakers 101 
BY GEORGE F. ALLEN 


We do not have too many wage 
disputes any more, inasmuch as 
we are convinced our employers 
comply with the terms of the un- 
ion agreement and are aware of 
the fact that any grievances with 


Y ® 


EQUIPMENT SUPT. 
$908-$1109 per mo. 


Administrative supervisor with | 
good mechanical background to 
operate 14 man shop with 
approx. 260 pieces of rolling 
equipment. Requires U.S. Citizen- 
ship; 2 yrs. college or equivalent; 
5 yrs. experience as journeyman 
or leadman mechanic (at least 2 
yrs. in supervisory capacity); valid 
driver's license. Apply before 
August 18th to Personnel Dept., 
City Hall, Richmond, CA 94804. 
Call 232-1212, Ext. 343. 


EQUAL OPPORTUNITY EMPLOYER 
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Commission against the planned 
July 16 discontinuance of passen- 
ger service between the Bay Area 
and Chicago by the Western Pa- 
cific and Southern Pacific rail- 
ways. 


Demand the Union Label! 
GOO 0-8-8100 8-8: 


CLARENCE N. 


COOPER 


MORTUARY 


“Built by Personal 


Service” 


Main Office 


Pruitvale Ave. at East 
Sixteenth Street 


Telephone: 533-4114 


— 
we 


+04 


=! 


AREA CODE' 


ts 


DIAL 
DIRECT 
ITS TWICE! 

AS FAST 


And you save money! 

when you call statiore 

to-station...on out. 

of-state calls, ev 

more after 7:00 P 

os anytime during 
the weekend. 


BS) 


Pacific Telephone 


OEFLCIAL UNIQN NOTICES 


| 'The vegular meetings of, Carpen- 
4 held. the 
y in the office of assist- ters Local Union 36 are he 
ti business representative, created first. and third Thursdays of each 
by the retirement of Assistant Busi- | pri at hte Pig lao Rosng 
oan * Brother Ed’ d, California at 8 p.m. 
Merritt, will be me at the seodnd | Phone Boo babe. ; 
regular meeting, July 15, 1969. The hours of the, Hingis! goo: 
elec to fill the vacancy tary’s office are 8 a.m. to 5 p.m. 
f th Sttice of assistant business | Monday through Thursday. Friday 
representative will be held at the ¢he office closes at 1 p.m. 
first; regular meeting Aug. 5, 1969. Ferective July 1, 1969, dues will 
Membérs who reside in outlying |, $10.50 per month. 


oy P 5 from 
districts more than 25 “ss Blood bank assessment number 
ba ee syn re ae of 12 in the amount of $1.00 is now) 
ers who. ined be 


verified illness or on vacation or on due and payable. 


AUTOMOTIVE MACHINISTS 1546 


Nomination of candidates to fill 


a ; lly, 

1AM business approved by Fraterna 
one teil Lodge 1546, may obtain ALLEN L. LINDER, 
ballots by making written request Rec. Sec. 


to the recording secretary and de-| Yvy 


livering in person or mailing such UNITED STEELWORKERS 1798 


request not later than 10 days be- | 

fore the election. The recording | 
Executive Board Meeting, Friday, | 

| July 11, 1969, 8 p.m. Local Union 


secretary will mail the ballots with- 
in 48 hours after receipt or request 
| Office, 3315 E. 14th St, Oakland, | 


if Lodge 1546 records indicate the 


applicant is eligible to vote. Calif. | 
The polls will be open from 9 4.M.| Board of Trustees, 7 p.m. at Local | 

to 9 p.m., Tuesday, August, 5, 1969, | Union Office. 

at Lodge 1546 Hall, 10260 MacAr- Regular Membership Meeting, | 


thur Boulevard. Friday, July 25, 1969, 8 p.m. Eagles 


Hall, 1228 36th Ave., Oakland, Calif. 


A special order of business is call- 


Fraternally, 
od August 19, 1969, for the purpose 
of ating upon the expenditure of EDWARD M. SOTO, 
$125,000 to finance the enlarge ent Rec. Sec. 


of our building at 10260 MacArthur 
Boulevard, as, recommended by the 


vVvyY 


Building Committee. 


The regular meetings of Lodge | 
1546 are held on the first. and third 
Tuesdays of each month at the 
hour of 8 p.m. at our building at 


10260 MacArthur Blvd., Oakland. 
¥Fraternally, 
LEVIN CHARLES, 
Rec. Sec. 


U 

MILLMEN:S 550 
| ‘There will be a SPECIAL CALL- 
| ED MEETING on Friday, July 18, | 
| 1969 at 8 p.m., in Hall “A,” Labor | 
| Temple, 2315 Valdez Street, Oakland | 
for the purpose of discussing and 
approving a Strike Assessment 
| (Only). 

Immediately following the Spe- 
cial’ Calied meeting we will hold | 


vyvvy 
July. 


STEEL MACHINISTS 1304 Members who worked during the 


Regular meeting Thursday, July strike are reminded that they owe | 
17 at.8 p.m. Executive Board meets tne Strike Assessment. of two hours 
6:30 p.m. Don’t forget our Special pay per day for each day that. they 
Sunday meeting on July 20 at 10:30 worked during the Strike. If you 
a.m. Night shift members expressed worked the full time of the Strike | 
a desire to attend meetings. This you will owe for nine days. This 
was ‘arranged for their benefit. Should be paid as soon as possible. 


|our regular monthly meeting for} 


Please attend. | Effective immediately, there will | 
Fraternally, | be no more cash accepted in the of- | 
DAVE ARCA, | fice. Members paying dues will have | 
Rec, Sec. © | to pay either with a Personal Check 
vyvvy | or a Money Order. 


| Picket Tickets will have to be) 
| turned in by July 18, 1969 to be) 


CARPET & LINOLEUM 1290” 


| honored. 
There will be a Special Meeting Fraternally, 
of Carpet, Linoleum and Soft Tile GEO. H. JOHNSON. 
Workers Local 1290 on Thursday, Fin. Sec. 
July 24 at 8 p.m., Hall “C,” 2315 yvy 


Valdez :St., Oakland. Please attend. 
The ‘increase of wages and/or 
fringes will be discussed at this 


GOVERNMENT EMPLOYEES 3 


meeting. - | General membership meeting Hall 
Fraternally, |C, Labor Temple, 2315 Valdez St., | 
ROBERT SEIDEL, | Oakland, the fourth Friday of the | 
Rec. Sec. month, 8 p.m. 

vVv¥Y Fraternally, 

WRAY JACOBS, 
AFSCME 1695 Rec. Sec. 
Our next -General Membership Y& & 


Meeting will be held on July 10 at 
74:30 p.m. at the Shattuck-Cedar Co- 
op Megting Room. We will discuss 
the direction of the union and urge | 
all members with criticisms to at- 
tend. 


SHEET METAL WORKERS 216 


The regular meetings are every. 
Srd Wednesday of the month at 8 
p.m. in the Labor Temple. 


Fraternally, Fraternally, 
NANCY POLIN, ROBERT M. COOPER, 
.Vioe-Pres, Bus. Rep. 


1 AM MOVING 


ae am moving to.a new. address 
Union No.—____ 


City 


Nam 


Old Address. 


|month at 


| Fridays of each month, 8 p.m, 


HAYWARD CARPENTERS 1622 


The office of the ee | 
tary is-open from 7:30'a.m. to 5'p.m. 
on Mondays, Tuesdays and Wed- 
nesdays; from 8 a.m. to 8 p.m. on 
Thursdays, and on Fridays from 
7:30 am, to noon. 

The steward’s meetings are held 
on the second Tuesday of each 
month at 7:30 p.m. The stewards’ 
training program will be held in 
conjunction with the stewards’ 
meeting. 

Our regular meetings are held the 
second and fourth Thursdays of 
each month, at 8 p.m., 1050 Mattox 
Road, Hayward. 

Our social event is held on the | 
fourth Thursday of each month fol- | 
lowing our regular meeting. } 


The officers sincerely urge you | 
to attend and take part in the pro- | 
ceedings of your Local Union. 

Fraternally, 
L. D. (Larry) TWIST, 
Rec. Sec. 


yyy 
AUTO & SHIP PAINTERS 1176 


Auto, Marine & Specialty Paint- | 
ers 1176 meets on the first and. 
third Tuesdays of every month in, 
Room H, Labor Temple, 2315 Val- 
dez Street, Oakland, at 8 p.m. 

Fraternally, 


LESLIE K. MOORE, 
Bus, Rep. 
Vvyv 


BERKELEY CARPENTERS 1158 


SPECIAL NOTICE 


There will NOT be a meeting on, 
July 3, 1969, Our next meeting will | 
be held on July 17, 1969, at which | 
time will be the installation of offi-| 
cers, for the next two years. At this 
meeting we will also nominate and 
elect two members to the organiz-| 
ing committee. 


Starting on July 1, 1969 the dues | 
will be $10.50. Blood Bank No. 19) 
is now due. See you at next meeting. | 

Regular meetings are held the | 
first and third ‘Thursdays of each 
Finnish Brotherhood | 
Hall, 1970 Chestnut St., Berkeley. 

Be a good member. Attend union 


meetings. You may win a door 
prize. 


| 


Fraternally, 
NICK J. AFDAMO, 
Rec. Sec. 


yYvy 
IRON WORKERS 378 


Our Regular Executive Board 
meetings are held on the 2nd and 
4th Wednesdays of each month, 
8 p.m. 

Stewards meetings also are held | 
the second and fourth Wednesdays 
of the month at 8 p.m. 


Our regular membership meet- 


LAMEDA CARPENTERS. 194 

s ‘- < a as 
“Carpenters Local 194 meets each | 
first and third Monday evenings 
of the month at 8 p.m. The meeting 
place fs the Veterans Memorial 
Building, 2201 Central Avenue, Ala- 
meda. 

Refreshments are served follow- 
ing the first meeting of the month 
in the canteen for all present. You 
are urged to attend your local’s 
meeting. 


Fraternally, 

F. M. GLADDEN, 

Rec. Sec. 
Vvy 


BARBERS 134 


The Regular July meeting will be | 
held on July 24, 1969, 8 p.m. at the 
Labor Temple, 23rd and Valdez Sts., 
Oakland. 

The second reading of a petition 
to assess delinquent members $1.00 
on a second notice (billing) will be 
one of the matters of business to 
come before the membership. | 


PLEASE ATTEND! 
Fraternally, 


JACK M. REED, 
Sec.-Treas. 


vVvyv 


PRINTING SPECIALTIES 678 


Meeting second Thursday of the) 
month at 8 p.m. in Cannery Work- | 
ers Hall, 492 C Street, Hayward, | 
Calif. | 


Fraternally, 


LEGAL NOTICE | 


*- 


Notice: to Contractors 


NOTICE IS HEREBY GIVEN that the Boare ~ 
of Education of the City of Oakland and of 
Oakland Unified School District of Alameda Coun- 
ty hereby calls for sealed proposals to be deliv 
ered to the Secretary of said Board at his office 
in the Administration Building of said District, 
1025 Second Avenue, Oakland, California, until 
Tuesday, the 22nd day of July, 1969, at 4:00 
o.m., at which time and place said bids will be 
Opened for the furnishing of all labor, materials, 
equipment, mechanical workmanship, transporta 
tion, and services to be used in the Moving ESEA 
Portable Buildings to Various Schools, Oakland, 


| California, for the Oakland Unified Schoo! District 


of Alameda County. 
These bids shall be presented in accordance 
with plan(s) and specifications for said work 


| which are on file at the said office of the 


Secretary of said Board of Education located a4 
above mentioned, and in the office of the Director 
of Architecture and Ennineering, located at 900 
High Street, Oakland, California. ; 

Said plan(s) and specifications may be had 
by any prospective bidder for the work above 
mentioned, on application to the Director of 
Architecture and Engineering, at his office here- 
inabove mentioned, and in earh case shall be 
returned within five (S) days after securing same 
te said Director of Architecture and Engineering, 
if no bid is submitted in the bidder's name 


| for the completion of the work, or not later thaq 
| two (2) days from and after the date of sub, 


mitting the bid, if a bid is submitted in the 
bidder's name. 

Bids must be made on form obtained at saia 
office of the Director of Architecture and En- 
gineering and must be signed by the bidder ano 
accompanied by a bid bond in the form procured 
from said office, duly exeruted by the bidder 
as principal and a corporation authorized to da 


| business in the State of California as surety, nam- 


ings are held on the 2nd and 4th 


Fraternally, 

BOB McDONALD, 

Bus. Agt. 
Vvyv 


SERVICE EMPLOYEES 18 


Effective with the meeting of July 
25, 1969 all future membership | 
meetings of Service Employees’ Lo- 
cal 18, will be held at the following_| 
time and place: 

TIME: 3:00 p.m. 


PLACE: Jenny Lind Hall, 2267 
Telegraph Avenue, Oakland, Calif. | 
This is in accordance with action | 
taken at the general membership | 
meeting of-June 27, 1969, 
Fraternally, 
VICTOR C. BRANDT, 
Sec.-Bus. Rep. 
VVYV 


AFSCME U.C. 371 | 


Starting in July we will dispense | 
with our regular meetings for the 
next three months due to vacations. | 
However, the Executive Board will | 
meet as usual in Room 155, Krober 
Hall, 1 p.m. 


Our. next regular meeting will be 
held on October 11. Negotiations 
will take place then. 


Fraternally, 
NAT DICKERSON, 


New Address City 


Cut out and mail to: 


6 


EAST BAY LABOR JOURNAL 
1622 East 12th St., Oakland, Calif. 94606. 


‘| month at 


Rec. Sec. 


;| PRINTING. SPECIALISTS 382 


Meeting second Friday of the, 
; 8 p.m. in Jenny. Li 
Hall, 2267 Telegraph Avenue, oa 


PAINT MAKERS 1101 


The next regular meeting will be 
held on Tuesday, July 15, at 8 p.m. 
in Hall C at the Labor Temple, 
2315 Valdez Street, Oakland. 


Fraternally, 
CARL LAWLER, 
Rec. Sec. 

VV VY 


CEMETERY WORKERS 322 


Regular meeting will be Thurs- 
day, July 10, at 8 p.m. in the Labor 
Temple, 2315 Valdez Street, Oak- 
land, due to holiday. | 

Following will be a meeting of | 
all executive board and shop stew- | 
ards to discuss constitutional and | 
by-laws changes, dues of shop.) 
stewards and methods of making | 
the union more effective. All mem- 
bers are invited to attend or send 
written suggestions to the presi- | 


dent at 2555 Foothill Boulevard, | 


Oakland. | t 


| ing the Oakland Unified School District of Ala- 
| meda County as obligee, or by a cashier's check or 
certified check, certified without qualification, 
| drawn on. a solvent bank of the State of Califor- 
| nia or on a national bank doing business in the 
State of California, in the amount of Five 
Hundred and no/100 Dollars ($500.00), and made 
| payable to the Oakland Unified School District 
ct Alameda County. Should the party or par- 
ties to whom the contract should be awarded 
fail to enter into the contract after the award 
and to file the required bonds the proceeds 6t 
said certified or cashier's check or the amount 
paid by the bidder or his surety pursuant to the 
terms of said bid bond, either voluntarily or pur- 
suant.to the Judgment rendered by the court in 
any action brought thereon will be retained by 
said district as agreed and liquidated damages. 

_ The contractor and all subcontractors unde 
him must pay all laborers, workmen and mechan- 
ics on said work, or any part thereot, not tess 
than the general prevailing rate of per diem 
wages and mot tess than the general prevailing 
rate of per diem wages for legal holiday and 
overtime Work, for work of a similar character in 
the locality in which the work is performed, to 
wit: said school district, whieh per diem wages 
shall not be less than the stipulated tates con- 
tained in a schedule thereat which has bén 
ascertained and determined by said Board and - 
which is now on file with the Secretary of said 
Board and by reference incorporated and specified 
herein and made a part hereof, and which sa 
general prevailing rate of per diem wages as heré- 
inabove referred to and adopted fot each eraft or 
ype of workmen or mechanic needed to exécuté 
this contract, is herein specified as follows: 


Fraternally, 
aoe Pe y ™ | ALL FOR AN 8 HOUR DAY EXCEPT AS NOTED 
WMAN, CRAFTS OR TYPES HOURLY WAGE 
President OF WORKMEN RATE 
YVvy | House Movers ... eonstsescne MOTE 
| Laborers: 
SCHOOL EMPLOYEES 257 General Laborers ............ scsansosencenes OUARE 


The next Regular Meeting of the | 
Oakland Unified School Employees | 
Union No. 257 will be on Saturday, | 
September 13, 1969 at 10:30 a.m. at 
APWMEC Hall, 3256 East 14th St., | 
Oakland, Calif. Parking in Bank of | 


American lot, across street from | 
Hall. 


The Executive Board will meet at 
8 a.m. 


NOTE: No Meeting in July or| 
August. Vacation Months. 


Fraternally, 


HAROLD BANNER, 
Exec. Sec. 


Tell ’em you saw it in the 
East Bay Labor Journal! 


to 


CHAPEL of the 
OAKS 


3007 TELEGRAPH AVENUE 
TEmplebar 832-8100 


FUNERAL DIRECTORS 


eed 


[tt ti nee 


CATERING 
ENTIRE BAY AREA 
i? 


In addition to the hourly and/or per diem 
wages for the crafts, classifications or types @ 
workmen listed above, contractors will be required 
to make employer payments for health and we: 
fare, pension, vacation and similar purposes a 
required by the executed collective bargaining 
agreements for the particular craft, classification, 
or type of work involved. 

The working day shall be eight hours unless 
Otherwise specified above. The per diem rai 
shall be the hourly rate multiplied by the num- 
ber of hours in the working day. When less than 
the number of hours constituting the work 
day, as herein stated, Is worked, the wage to 
paid shall be the hourly rate multiplied by the 
number of hours actually worked. 

Overtime, Saturday, Sunday and holiday wore 
shall be paid in accordance with the union wags 
scale in effect for each craft. 

All skilled labor not listed ahove that may te 
employed is to he paid not fess than the unian 
re nai 3 bay so and in no event te We 
paid tess an Four an@ 424/100 dollar 
($4.425) per hour. we 

it shall be mandatory upon the contractor to 
whom the contract is awarded, and -upon any - 
subcontractor under him, tn pay not tess than 
the said specified rates to all laborers, workmen, 
and mechanics employed hy them in the execution 
of the contract. “ 

Properly indentured apprentices may be em- 
ployed upon this work in accordance with the 
State law. Such apprentices shall be properly in- 
dentured as called for by law and shall be palo 
not less than the standard wage paid to apprén- 
.ices under the regulations of the trade at which 
they are employed. An apprentice shall be em- 
ployed only at the work of the trade to. which 
he is indentured. Only apprentices, as defined tn 
Section 3077, who are in training under appren- 
ticeship standards and written apprentice ageee- 
ments under Chapter 4 (commencing: at Section 
3070), Division 3, of the Labor Code, shall) ta 
employed on public works, and their employment 
shail be in accordance with the provisions of suth 
apprenticeship standards and apprentice agree: 
ments. The initial wage to be paid an apprentice 
shall he not less than twenty-five per cent (25%) 
of the Journeyman’s wage being paid and shalf be 
increased each six (6) months in an amount not 
less than fifteen per cent (15%). ’ 

Helpers shall be paid at the standard wage to: 
helpers established under the regulations of the 
trade at which they are employed. 

The Board reserves the right to reject any an@ 
all bids. * 

By order of the Board of Education July 8, 
1969, 


STUART S. PHILLIPS, : 
Secretary of the Board of Education 
of the City of Oaldand and! of Oakland 
Unified School District of Alameda 
County, California. — 


"| ‘Friday, July 11; 1969. 
Friday, July 18,' 1969. 
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Justice in U.S. taxes 


is realizable--if you act 


Despite the lack of speed with which Congress is moving 
toward reform of the loophole-riddled federal tax structure—in 
contrast to its more expeditious action for renewal of the 10 per 
cent surcharge on your incmoe tax—there is a sign that tax re- 
form has a real chance. 

You may read that sign in the sudden concentrated blast of 

” propaganda by big oil companies at their stockholders, defend- 
ing oil's 2714 per cent ‘depletion allowance” tax break. The oil 
ndustry obviously is worried that the nationwide tax revolt may 
spur Congress to rob it of the favored tax position which this 
“depletion” give-away has provided it over 40 years. 


Board Chairman O. N. Miller of Standard Oil Company of | 


California has signed a letter to stockholders, warning of ‘‘seri- 
ous possibilities” from a reduction of the allowance. Only Con- 
gressmen and Senators can prevent these ‘‘possibilties,"’ he noted 
pointedly. 

“We urge you to write them (Congressmen and U. S. Sen- 
ators) soon.’ Chairman Miller told the huge firm's stockholders. 
“Let them know that you do not agree with those who would 
jeopardize the industry's vigor and national security to provide 
a scapegoat for tax reform.” 

Texaco, another giant company, spends three pages of its 
glossy, expensive stockholder publication defending the deple- 
tion allowance. It not only wants no cutback in its big tax break 
but declares flatly that the evidence it cited “should make it 
clear that the 27.5 per cent depletion rate, far from being too 
high, has been too low an incentive.” 

Coincidentally, Texaco also informed its stockholders that 
the regular quarterly dividend was going up from 70 to 80 cents 
a share—a more than 14 per cent increase which hardly reflects 
poverty. 

Other oil firms are telling their stockholders a similar story, 
and the lesson to working people should be clear, if our excessive 
tax load is to be shifted to wealthier industry taxpayers and if 
we are thus to gain more revenue for such things as housing, 
schools and health. 

You owe it to yourself to write your Congressman and Sen- 
ators urging that they support the AFLCIO’s program for tax 
justice. 

Standard of Cal told its stockholders where to write to urge 
preservation of its tax break and it seems fair to quote the fol- 
lowing paragraph from its letter for your guidance: 

“You may write your Senators and Congressmen in care of 
the Senate Office Building. Washington, D.C., 20510, and the 
House of Represercatives Office Building, Washington, D.C., 
20515.” 


Grapes & the mind changers 


California vineyardists were boasting last month that the 
international boycott of table grapes ‘‘isn't hurting us.” 

Now they have suddenly discovered that it is costing them 
$25,000,000. At least that is what they are saying in court. They 
are suing for $75,000,000 in triple repayment.trom the AFLCIO 
United Farm Workers Organizing Committee, which they 
otherwise refuse to recognize. 


balance sheets—displays an intriguing bit of timing. 
The lawsuit was filed in federal court just as mediation 


a first labor contract. 

The suit was filed immediately after the original 10 growers 
in mediation were joined by the first vineyardists from Delano 
—heartland of the UFWOC strike and boycott, now in its 


fourth year—who also has vineyards in Arizona. 


. ‘ 


Unless runaway increases in 
health care costs are halted, $100 
a day hospital charges soon will 
be typical, the AFLCIO execu- 
tive council has warned. 

The ultimate answer to price- 
gouging by physicians and inef- 
ficiency in hospitals is national 
health insurance, the council 
said. 


For now, it said, there should 


be immediate consideration of a 


seven-point program comprising: 


1. Promotion of comprehensive 
group practice prepayment plans 


which have proved their ability 


to provide quality health services 


at minimum costs. 


2. More efficient utilization of 


doctors, nurses and other health 
personnel, including 
training opportunities. 


3. A negotiated fee schedule 
for all physicians participating 


in federal programs, preferably 


a system where patients pay set 


|amounts periodically for total 


|health care. 
| 


cient. 
| 98. Ending the artificial 


of financing both, requiring no 
‘additional out-of-pocket payment 
from beneficiaries.” 

6. Authority for the Food & 
Drug Administration to evalu- 


It was filed as the 1969 table grape crop approached its | 


major market period. 

Observers say the court action played a role in the indef- 
inite recess last week of mediation sessions. ‘ 

UFWOC attorneys say it is a repetition of suits filed in 
recent years to frighten grocery stores into handling grapes. 
These suits were subsequently dropped, presumably after they 
served a purpose. 

Coinciding with the damage suit was an NLRB wnfair labor 
practice charge, initiated by a big grape growing .corporation, 
primarily against East Bay unionists for boycott activities. 

California's table grape growers may be the most backward 


of all American employers. But they're certainly adept with aj} would be to join .a union.’— | 


law suit and fast on the footwork in changing their stance. 


cues tra 
" ' 


DRAW NO LINE 


| ‘All that serves labor ‘serves 
| the nation. All that harms labor 
|is treason to America. No line 
can be drawn between these 
two.’—Abraham Lincoln. 


RIGHT PRIORITY 


tory, the first thing I would do 


i Franklin D. Roosevelt. 


“The Whole Thing or 


improved 


| 4. Reimbursement of hospitals 
for medicare and other govern- 
jment program on an “average 
_|cost” basis to reward the effi- 
The grape growers change of heart—and presumably of cient and penalize the ineffi- 


dis- 
sessions in Los Angeles were showing hopeful signs of bring- tinction between the hospitaliza- 


a handful of growers and UFWOC on ‘tion and doctor bill insurance 
ny recent We teen a. Watscte g “by establishing a single system 


“If I were a worker in a fac- | 


i 2 f 


rhe ' 


SEEK TO SLOW RISING HEALTH COST 


ate the relative effectiveness cf 
drugs and a requirement thet 
hospitals participating in govern- 
ment-financed programs pur- 
chase drugs by generic name and 


9 


Nothing’ 


*. 6 
»*— « 


on 


prea 


physicians using hospital facil- 
ities. 

7. Hospital supervision over 
by competitive bid where there 
is no difference in effectiveness. 


4 
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YOU WRITE ‘EM... 
WE RUN ‘EM! 


eNO IO 


YOUNGER VOTERS 
PETITION GOAL 


Editor, Labor Journal: 


The denial of the right to vote 
to the 18 to 20-year-old group 
has persisted as a serious injus- 
tice in California, This segment 
of society is clearly as qualified 
to vote as middle-aged and eld- 
erly persons. 


Assemblyman John Vasconcel- 


los of Santa Clara County has | 


recognized the imperative need 
to extend the franchise to this 
group. He stated last year: 
“American politics needs the 
transfusion that younger voters 
would give it. In a time of com- 
plexity, uncertainty, and cyni- 
cism, we badly need their edu- 
cated minds, motivations, inge- 
nuity- and ideatism. They have 
much to offer; are we going to 
| deny them the right to contrib- 
| ute?” 

A major campaign in Califor- 
| nit to lower the voting age to 18 


is being undertaken this summer 
by Citizens for 
Voting Age, an organization firs’ 
established in Los Altos Hills 
The statewide campaign musi 
obtain 525,000 valid voters’ sig- 


natures by September 15, 1969, in | 


order to place a state constitu- 
tional amendment lowering the 
voting age on the November. 
| 1970, election ballot. 

A strong and sustained effort 
|from progressive and enlightened 
; citizens will be needed if 

significant goal is to be attained 
Petitions. for voters’ signatures 
and further information can b 
|obtained from the local voting 


Lowering the | 


this | 


|age campaign in your area ‘or 
|from the Berkeley Coalition Of- 
' fice, 1708-B Grove St., Berkeley, 
telephone 848-4084. 
NORMAN FREITAG, 
Berkeley 


xk 


SMOG CONTROL & 
QUALITY OF FUEL 


Editor, Labor Journal: 


In the Oakland Tribune ‘of 
| June 30 was a copy of a draft 
| prepared by a group of scientists 
and laymen called “The North- 
ern California Committee for En< 
| vironmental Information.” 
While there are many ‘con- 
structive ideas for prevention of 
|air pollution in this document, 
| there are others requiring many 
| coercive restrictions on private 
| car owners. 
| To me, these restrictions do 
|not represent the democratic 
ideal. = 
While I am in no way opposed 
| to proper and effective smog de- 
vices on autos, I do feel that too 
much emphasis has been placed 
upon them as being the major 
culprits. 

I should rather think that 

quality and types of combustion 
(fuels are as much to blame as 
| anything else. 
Apparently the gist of this doe- 
jument is meant to encourage 
greater use of mass transporta- 
| tion; who is to say thai political 
|involvements won't result. or 
represent a portion of the inspir- 
ation for this report? 


NATHANIEL F. DICKERSON 
AFSCME 371 
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CLC MOLUNTARY BLOOD BANK PLAN 


‘LOCAL UNION 


NAME OF MEMBER 


AGE 


ADDRESS OF MEMBER 


CITY 


NAME OF DEPENDENT 
NAME OF DEPENDENT 
NAME OF DEPENDENT 


NAME OF DEPENDENT 


PHONE No. 


SOCIAL SECURITY No. 


EMPLOYER 


STATE 


ZIP 


AGE 


AGE 


AGE 


AGE 


1 wish to participate in the Central Labor Council of Ala- 


meda County Blood Bank at the rate of 


per year. 


SIGNATURE OF MEMBER 


DATE 


Mail to: CLC Voluntary Blood Bank Plan, 2315 Valdez 


Street, Oakland 94612. 


eee 


EBMUD resolution smoothed out 


The newly negotiated agree- 
ment between the East Bay Mu- 


nicipal Utility District and the} 


AFSCME 444 will have unques- 
tioned precedence over a pro- 
posed district ordinance on em- 
ploye relations. Agreement on 
this was reached in a conference 
last Thursday to iron out differ- 
ences between management and 
union. 

“We are satisfied on just about 
everything,” Executive Secreary- 
Treasurer Richard K. Groulx of 
the Alameda County Central La- 
bor Council said after the meet- 
ing. 

Here is his outline of results of 
that session: 

The memorandum of agree- 
ment, negotiated June 24 ending 
an 1l-day strike, now provides 
specifically that the Grievance 
Committee has power to settle 
any dispute that comes before it, 
without reference to the EBMUD 
general manager. If the Griev- 
ance Committee cannot reach 
agreement, the dispute will go to 
advisory arbitration. 

Whenever there is doubt, the 
memorandum of agreement will 
have precedence in every detail 
over the ordimance, drafted by 
Howard S. Block of Santa Ana, 
and set for formal board action 
July 8. This was specified both 
in the memorandum and the or- 
dinance. 

Make up of the four blue collar 
units in which Local 444 is recog- 
nized as the bargaining agent 
and the three other blue collar 
units in the district were defi- 
nitely established as previously 
outlined. 


A provision was deleted from 


OFT condemns school board [Warns sheet metal 
appointees as anti-labor 


The Oakland Federation of 
Teachers condemned the Oak- 
land School Board last week for 
its choices for acting superin- 
tendent of schools and a consult- 
ant to find a new superinten- 
dent. 

Both of the board’s appointees 
were accused of antiunion ac- 
tions. 

The OFT said Dr. Spencer D. 
Benbow, named acting school su- 
perintendent, was in charge of 
police officers at the board meet- 
ing May 20 when OFT “President 
David A. Creque was selected to 
be beaten and arrested.” 

Dr. Harry McPherson, named 
to search for a superintendent, 
was described as ‘a company un- 
ion spokesman for 44 years.” 


Reef your cash 


DENTAL 


EASY CREDIT TERMS 


Of McPherson’s associates in 
the search, the OFT said “Dr. 
Wilson Riles works for Max Raf- 
ferty” and Dr. William O’Dell 
“was openly antilabor and 
fought the organization of our 
union.” 

Resolutions submitted Monday 
night for consideration by the 
Executive Committee of the Ala- 
meda County Central Labor 
Council would also condemn the 
board for refusal to consult with 
the OFT and the CLC in its 
lengthy quest for a superinten- 
dent. 

OFT Executive Secretary 
George Stokes submitted the res- 
olution which the CLU Executive 


Committee will consider July 11. 


PLATES 


on approved credit 


| All Credit Handled By Our Offices | 


WE TRY TO LIMIT OUR WORK TO THE MAKING OF 
DENTAL PLATES, PARTIAL PLATES AND 
REMOVABLE BRIDGES 


LET US HELP YOU 


IF YOU HAVE A DENTAL INSURANCE PLAN 


DR. J. C. CAMPBELL 


Come In Now. No Appointment Needed 


Oakland: 1800 Telegraph Avenue ..... Phone TEmplebar 2-4916 
Berkeley: 2618 Shattuck Avenue ...... Phone THornwall 3-7683 
Richmond: 1100 Macdonald Avenue ..... Phone BEacon 4-2844 


OFFICES IN OTHER CALIFORNIA CITIES 
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Agreement missing 


on three projects 


Sheet Metal Workers 216 with- 
drew a picket line last week from 
the Kaiser research facility in 
Pleasanton after the Alameda 
County Building Trades Council 
protested. 

But, Business Representative 
Al Arellano of Local 216 warned 
this week, “We may have to put 
up another “if any sheet metal 
work is done for University 
Mechanical Company of San Di- 
ego. 

He said the company has the 
contract on the Kaiser facility 
| for heating, ventilating and air 
conditioning systems; is under 
local contract with the plumbers 
and fitters, but has no agree- 
ment of any kind with the Sheet 
Metal Workers. 

Arellano said a similar situa- 
tion with University Mechanical 
prevails at Laney College and 
Post Office construction in Oak- 
land. 

“If anybody does any sheet 
metal work belonging to Univers- 
ity we will have a picket line out 
there so fast it will make your 
head swim,” Arellano said. 

The brief picketing last week 
| was precipitated by assignment 
to another craft of work which 
the sheet metal workers felt be- 
longed to them. 


the ordinance which would have 
empowered. the general manager 
to institute’ decertification if un- 
ion membership in a unit fell 
below 50 per cent. 

Percentage provisions specified 
in the ordinance for recognition 
or decertification of a bargain- 
ing unit, were made identical. 
Previously the balance favored 
decertification. 

A clause was deleted from the 
resolution that had specified an- 
other organization could file for 


Glaziers get $2.45 
hourly pay hike in 
three year pact 


Bay Area glaziers are working 
under a new three year agree- 
ment providing total hourly in- 
creases of $2.45. 

The contract between three lo- 


cals of the Glaziers & Glass-. 


workers and the 80 companies 
belonging to the Glass Manage- 
ment Association provides for 
hourly increases of 50 cents now, 
15 cents January 1, 85 cents next 
July 1 and 95 cents on July 1, 
1971. 

The increases are all on 
wages, including a total hike of 
614 cents an hour on holidays. 

The agreement covers 900 
members of Glaziers & Glass- 
workers 169 in Alameda, Contra 
Costa, Solano and Napa Coun- 
ties, plus members of Local 1621 
based in San Jose and Local 718 
in San Francisco. 

By July, 1971 the glaziers’ 
money package will be $8.974% 
an hour, of which $8.2214 will be 
in wages. The balance provides 
25 cents health and welfare, 25 
cents pension, 24 cents holidays 
and one cent training. 

As of October 1 the present 6 
per cent vacation fund will be 
replaced by an 8 per cent Bene- 


\ficial Fund taken from net 


wages. The men may draw on 
this twice a year—May 1 and De- 
cember 1—serving the same pur- 
pose as a vacation fund, Business 
Manager Bob Kerr of Local 169 
reported. 

Members voted to accept the 
pay hike but voted down a one 
cent an hour increase in dues 
checkoff each year. 


Farm legislation 
workshop subject 


An all-day workshop on pend- 
ing farm legislation will be held 
tomorrow, Saturday, July 12, at 
the University of California New- 
man Center. 

Representatives of the AFL- 
CIO United Farm Workers Or- 
ganizing Committee and the 
Council of California Growers 
will report on their legislative 
proposals. 

The workshop will start at 9 
a.m., Saturday, in the Center at 
College Avenue and Dwight Way 
in Berkeley. Registration fee is 
$1 for non-students. 


representation during a decertle 
fication election. 

Checkoff phraseology, which 
would have required signing of 
new checkoff cards every time 
dues were increased, was chang- 
ed to a form specifying checkoff 
of “regular dues as specified by 
the constitution and by-laws” of 
the local. 

Union representatives yielded 
on some points but expressed 
satisfaction with the outcome of 
the talks except for EBMUD’s in- 
sistence that the ordinance spe- 
cify that a strike against the 
district is in violation of the or- 
dinance. 

The unicn spokesmen took the 
position that state iaw super-— 
sedes the ordinance and Califor- 
nia law gives union members the 
right to strike. 


Grape 


Continued from page 1 


ated by grape growing interests, 
asked the State Board of Agri- 
culture to stop UFWOC from 
spreading “untruths and mis- 
leading information” about pois- 
ons growers spray on table 
grapes. 

The Fresno suit was brought 
by 81 vinyardists. It claimed 
triple damages for $25,000,000 
losses they say they suffered as 
a result of the international ta- 
ble grape boycott. 

The suit accused the union of 
conspiring with retailers to pre- 
vent sale of table grapes in vio- 
lation of antitrust laws. It did 
not name the retailers. 

It also charged UFWOC was 
trying to “illegally force and co- 
erce” growers to negotiate with 
the union; threatening retailers 
“with financial ruin and other 
damage;” depriving consumers 
“of the opportunity to buy Cali- 
fornia fresh table grapes.” 

The suit is similar to court ac- 
tions filed by growers in 1967 and 
1968 and subsequently dropped. 

UFWOC attorney Jerome Co- 
hen said the union may counter- 
sue, charging growers acted in 
restraint of trade by threatening 
to get retail stores to boycott 
growers who deal with the union, 

The action taken by the 81 su- 
ing growers was the reverse of 
the course followed by Dispoto, 
who had been one of the strong- 
est opponents of UFWOC. 

“The price of the boycott is 
getting a little too stiff to com- 
bat,” Dispoto said as he joined 
mediation sessions. “It is time 
to see if we can resolve the situ- 
ation.” 

However, talks bogged down. 
Regional Director Edwin Scott of 
the Federal Mediation & Concil- 
iation Service recessed Los An- 
geles sessions between growers 
and union Thursday night, “‘sub- 
ject to call,” and asked each side 
to reassess its position. 

Earlier major stumbling blocks 
were indicated as_ centering 
around union demand for a hir- 
ing hall, protection for workers 
from pesticides and a clause 
guaranteeing that the union con- 
tract would be continued by a 
subsequent purchaser of a cov- 
ered vineyard. 


Phone 658-7138 


ONLY UNION PONTIAC DEALER IN OAKLAND... IT'S 


See Us For Your New Or Used Cars... Located on 


BROADWAY and FORTY-FIRST STREET ... OAKLAND 


